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PRESTIGE LAUNCHES NEW ONBOARDING PROGRAM TO
ACCOMMODATE LARGE MEDICAL CLIENT -
“HR outsourcing firm bends over backwards to help jump start new client”

Melville, NY, December 5, 2012 — Prestige Employee Administrators, Inc, a
world-class Human Resources outsourcing firm that offers support to small and
medium sized businesses, has launched a new onboarding program to help set
up a large medical company with 44 radiology centers throughout the country.
Prestige bends over backwards to accommodate their clients and surrounds their
clients with the highest quality Human Resources services. Prestige’s
onboarding program consisted of prefilling over 1500 forms with required
employee information for one of the largest medical companies in the country. .
In addition, Prestige’s HR Business Partners completed important Department of
Labor Wage Forms for the medical company to save time and keep the company
running efficiently.

Business owners can rely on Prestige’s expert Human Resources team to keep
them in compliant with the new government regulations.. Prestige’s HR Business
Partners are also conducting enrollment meetings at their radiology facilities to
ensure that all employees are onboard with the latest employee information.
Personalized service and teamwork are the core values of Prestige Employee
Administrators, Inc.

About Prestige Employee Administrators, Inc.

Prestige Employee Administrators, Inc. is a full service Human Resources
outsourcing firm that offers strategic Human Resources support, payroll services,
employment services and outstanding benefit programs to small and medium
sized firms. The company is most commonly referred to as a PEO — Professional
Employer Organization, and combines the purchasing power of many smaller
companies and can often deliver this expertise at little or no incremental cost to
its clients. When you partner with Prestige, companies receive a comprehensive
array of services to care for their staff and ease the burden that complex, time-
consuming and costly employment related rules, regulations and filing
requirements place on a firm. For further information, please Vvisit
www.prestigeemployee.com.
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